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• Members hip
• Size  of Plans
• Defined Benefit Financia l Pos ition
• Defined Benefit Trends

Registered 
Plans in 

Saskatchewan

• Coverage
• Life time  Income
• Uncla imed Pens ions
• AI

National 
Pension 

Innovation
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Nu m b e r o f P la n s

Total 
Plans 
459

DC 
282

LLP
6

IPP 
120

DB
51
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P la n s  b y Asse t  Size

Total As s e ts
$57.8 billion

Defined 
Contribution 
$24.0 billion

Defined 
Benefit

$33.8 billion 

Individual 
Pens ion 

Plans
$0.1 billion

Limited 
Liability 

Plans
$1.2 billion

Public  and 
Private  

Sector Plans
$32.5 billion
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Ac t ive  P la n  Me m b e rs

Limited 
Liability 

Plans
$1.2 billion

Public  and 
Private  

Sector Plans
$32.5 billion

DC 
103,830

DB
99,393

Total 
203,223
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DB Go in g  Co n c e rn  P o s it io n  in  
Sa ska t c h e w a n
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DB Tre n d s
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Freeze the plan: hard or soft

Buyout annuity

Investment Risk Management

Longevity Risk Transfer

Convert to Target Benefit or DC

Plan termination
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Nu m b e r o f DB P la n s  Ove r Tim e

Limited 
Liability 

Plans
$1.2 billion

Public  and 
Private  

Sector Plans
$32.5 billion
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In d ivid u a l P e n sio n  P la n s
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Plans  for Connected Members

New Plans:  No registration or supervis ion

Existing plans:  Employer can apply for exemption and members  must consent

Plans  for Non-Connected Members

No change to the rules
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Na t ion a l St a t is t ic s
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Only 10% of private  s ector workers  be long to a  DB plan (in Canada)

62% of workers  have  no pens ion plan

Canadians  hold $1.5 trillion in regis te red s avings  plans

Retirees  have  80% of the ir account ba lance  le ft a fte r 20 years  of re tirement

Between 2010 and 2060, the  ra tio of s eniors  to working age  Canadians  is  expected to 
double
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P e n sion  In n o va t ion
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• Nova  Scotia
• PSSP 

VANTAGE 
• CAAT

• Dbplus
• Tax sheltered 

savings 
account

Public  Sector 
DB Plans  Allow 
Private  Sector 
Employers  to 

Join

INCREASING 
DB COVERAGE
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P e n sion  In n o va t ion
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PENSIONS FOR 
PHYSICIANS

HOOPP DB Plan

Medicus Targe t Benefit 
Plan

BC and Nova 
Scotia  Incentive Lump s um
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P e n sion  In n o va t ion
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• VPLA
• Offered by DC plans

• Provincial Dynamic Pension Fund
• Will this  be a new option??????
• Provincially regulated plan offers  VPLA to all 

residents

IMPROVED LIFETIME INCOME FOR 
PEOPLE WITH CAP SAVINGS
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ENHANCING LIFETIME INCOME FOR CPP MEMBERS

Pension Delay Guarantee
• Encourage workers  to delay CPP benefits  to age 70

(This is  a concept only) 
Policy implementation Brief: Pension Delay Guarantee.  National Institute on Ageing. October 2025



CP P  P e n sion  De la y Gu a ra n t e e
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HOW DOES IT WORK?
At 65 a contributor is  eligible to receive $1,000/month.

Cla im at 60:     $640/month (due to the early-claiming reduction)
Delay and Die  a t 63:  Estate receives $23,040 

• 3 years  × $640/month 
Cla im at 65, die  a t 67:  Estate receives $29,760 

• $53,760 (7 years  x $640/month) minus $24,000 in benefit payments from 
65–67 

Cla im at 65, die  a t 74: No payout
• collected more than if started at age 60.

Policy implementation Brief: Pension Delay Guarantee.  National Institute on Ageing. October 2025
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Un c la im e d  P e n sion  En t it le m e n t s
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CRA estimates  that there is  about $10 billion in 
unclaimed pension funds in Canada

Several 
different 
regimes 
in 
Canada:

Federa l: Transfer to a designated entity (Bank of Canada?)  
Not in force yet.

AB, BC, NB:  Unclaimed property Regime

Quebec:  Regulator manages the money
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CRA Assis t in g  W it h  Un c la im e d  P e n sio n s
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Pilot Program
• Sent letter to 28 missing members 

in one plan

• Asked members to contact plan 
administrator

• 13 members followed through

• $400,000 paid out in lump sums

• $15,000 in monthly benefits  
commenced

Next Steps
• Expand the pilot

• Automate the process to send 
letters

• Post message on My Account

• Add a box to the Uncashed 
Cheques area

• Add to Notice of Assessment

• If someone calls  CRA, agent will 
notify of unclaimed pension.
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Be n e fit s  o f AI fo r P e n sion  P la n s
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Retirement Adequacy through member engagement

Data analysis  and reporting

Efficiencies 
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AI P o ss ib ilit ie s  in  DC a n d  DB P la n s
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● Manage the fund
● Actuarial forecasting
● Trustee oversight of 

assets  & liabilities

● Empower members     
● Nudges
● Appropriate
 investment options

● Data Management
● Onboarding
● Payment management
● Record keeping
● Reporting
● Answering inquiries

DC Plans DB Plans
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