
Young workers organize  
at sFL ConFerenCe

For the First time in many years young 
trade unionists from across the province came 
together to learn and organize at the Saskatch-
ewan Federation of Labour (SFL) Young Work-
ers’ Conference. On April 29th and 30th at Sta-
tion 20 West in Saskatoon, young workers en-
gaged in important discussions and 
participated in workshops designed to build 
skills and raise awareness about issues facing 
young people in Saskatchewan.

“For well over half of the delegates this was 
the first union event that they had ever attend-
ed,” said Hailey Johnson, the SFL’s vice-presi-
dent for young workers, “it’s exciting to think 
about how much more engaged these young 
workers will be in their own unions, commit-
tees, and even their communities as a result of 

coming here, learning, and getting to know 
other young trade union activists,” she added.

Delegates had a full weekend of sessions and 
workshops, with presenters coming from a mix 
of labour groups and external organizations.

Rocky Luchsinger from the Retail, Whole-
sale, and Department Store Union (RWDSU) 
facilitated a hands-on workshop for delegates 
about how to read and understand collective 
agreements. Luchsinger separated the dele-
gates into small groups, gave each of them an 
actual collective agreement, and asked them to 
locate and interpret several clauses. The young 
workers found the workshop to be a valuable 
introduction to understanding their own col-
lective agreements.

>> continued on next page
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It’s exciting to think 

about how much 

more engaged these 

young workers will 

be … as a result 

of coming here, 

learning, and getting 

to know other young 

trade union activists.

— Hailey JoHnson

Paige Kezima, the SFL’s Com-
munity Organizer, led a work-
shop on developing and imple-
menting campaigns. The skills 
in the workshop can be used 
when planning issues-based 
campaigns developed by a union 
or community group, as well as 
card certification campaigns.

Matthew Lensen and Sarah 
Cibart – both young workers and 
experienced trade unionists – 
conducted a session on how to 
build a diverse and inclusive la-
bour movement. Kent Peterson, 
the SFL’s Strategic Advisor, did a 
session on the social and eco-
nomic realities facing young peo-
ple. Other session and workshop 
topics included online activism, 
environmental justice, mental 
health and self-care, Indigenous 
activism, the Workers’ Compen-
sation Board, political and com-
munity advocacy, and communi-
cation skills for trade unionists.

“The conference was well-re-
ceived and I know delegates took 
a lot away from the event,” said 
Johnson, “hopefully we can do a 
similar conference in the future 
and have even more young work-
ers sent by their unions,” she 
added.

>> continued from page one

Larry hubich, President of the Saskatch-
ewan Federation of Labour (SFL), has called on 
Saskatchewan’s premier to sign-on to expand-
ing the Canada Pension Plan (CPP).

In its recent budget the federal government 
re-iterated its support for strengthening the 
CPP. Federal Finance Minister, Bill Morneau, 
said he hopes to reach a consensus among the 
provinces to expand the CPP. Saskatchewan’s 
premier is the only premier in the country that 
has publicly opposed CPP expansion. As July’s 
meeting of the premiers approaches, it’s time 
for Saskatchewan’s premier to get on board 
with the rest of Canada’s premiers and support 
expanding the CPP so that no worker has to 
retire in poverty.

 “Sixty to 70 percent of all workers have no 
access to a workplace pension plan. It’s even 
worse when talking about young workers and 
new Canadians. It means millions of workers 
are facing a retirement in poverty. No money to 
enjoy life, no money to help their families, no 
money for medical bills, no money for any bills 
at all,” said Hubich as he opened the SFL’s Pen-
sions Conference in Regina.

“After a lifetime of hard work and dedica-
tion; after a lifetime of paying taxes, and build-
ing our collective economy; after a lifetime of 

contributing to our social and employment 
programs – I fundamentally believe that no-
body should have to retire in poverty. It isn’t 
right,” Hubich added.

 Canada’s universal public retirement plan, 
the CPP, is well-funded for current benefits, sta-
ble, provides excellent returns on investments, 
and for over 50 years has guaranteed retirement 
security for Canadians. However, times are 
changing. CPP benefits are no longer a guaran-
tee for a secure retirement. CPP benefits have 
not kept up with the social and economic reali-
ties Canadians find themselves in. The current 
levels of benefits through the CPP are no longer 
adequate for what Canadians need when they 
retire.

 The SFL, and all of Canada’s Labour Move-
ment, has developed a solution. Through rea-
sonable phase-in periods the government 
should double CPP benefits for Canadians.

 “Our plan is fully costed. It’s reasonable, re-
sponsible, and responsive to the social and eco-
nomic realities we are facing. Our incremental 
plan is affordable, and it is necessary to make 
sure not another senior has to live in poverty in 
Canada – one of the wealthiest nations on 
earth,” said Hubich, “and now it’s time for Sas-
katchewan’s premier to get on board,” he added.

expanding Cpp wouLd 
beneFit Young workers

“
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By Kent Peterson

young workers, students, and all 
young people in general are inheriting an eco-
nomic, social, and environmental debt the 
likes of which has never happened before.

Young people suffer from chronic unem-
ployment. At any given time, the unemploy-
ment rate for young people in Canada is almost 
double the national average – floating around 
13 to 15 percent. The situation is even worse if 
you happen to be young and Indigenous, ra-
cialized, or have ability issues. 

Even more young people – around 30 per-
cent – are considered underemployed. That is 
to say they have been forced to take casual, part-
time, or contract jobs sometimes in a field they 
didn’t go to school for. 

In Canada, even unpaid interns – who are 
almost exclusively young people – are consid-
ered by Statistics Canada to be employed. 
These low-paid, precarious, and often danger-

ous jobs are the reality for many young Cana-
dians. 

The situation gets even more discouraging 
when you consider the fact that 70 to 80 percent 
of new jobs require some form of post-second-
ary education. 

If young people hope to compete in an al-
ready difficult job market, they must go to 
school. But tuition fees in this country are the 
highest we have ever been – no other genera-
tion has faced such crippling costs to go to 
school. Saskatchewan has the second highest 
tuition fees in the country. 

Unsurprisingly, Canada is in the middle of 
a student debt crisis. Roughly 45,000-55,000 
people default on their student loans each year 
– their education literally bankrupted them. 
Across the country, people owe nearly $25 bil-
lion in student loans to government and private 
lenders .

With the jobs available, how are young peo-
ple supposed to even service their student 

loans? Never mind buy a house, start a family, 
volunteer, or be involved in their unions (if they 
are some of the few young people that actually 
have a union). 

In all of this, it is worth remembering that 
young people will be the ones to most acutely 
the dangerous effects of catastrophic climate 
change – a crisis their generation didn’t even 
create.

However, despite all those challenges young 
people are the ones leading every single major 
social movement in Canada, except the labour 
movement. If you look who is leading occupy 
movements, climate justice movements, stu-
dent movements, gay rights movements, and 
Indigenous movements, they are almost all 
young people.

Don’t ever let anyone tell you that young 
people are lazy, apathetic, or that they don’t 
care. Indeed, they are the generation facing the 
most challenges – by a long shot – and are still 
the ones doing the most about it.

letter from the editor 

despite obstacles,  
young people are leading

rise up! celebrates diversity, 
organizes for change

the canadian Labour congress 
(CLC) is making change and building a stron-
ger labour movement that recognizes the strug-
gles of all people facing inequality in the work-
place and society. 

The Rise Up! conference is an opportunity 
for union activists to come together and explore 
equality and fairness for all.

By attending Rise Up! trade unionists can 
empower each other by acknowledging strug-
gles, celebrating gains, and sharing stories. As 
human rights activists, you can celebrate diver-
sity, and use your collective power to create real 

change for all Canadians.
The CLC is calling on all members to attend 

who have a passion for human rights, improv-
ing the lives of all Canadians, and the future of 
the labour movement.  Rise Up! welcomes CLC 
affiliate members who identify with one or 
more of our equity groups: Aboriginal workers, 
workers of colour, workers with disabilities, 
LGBT workers, women, and young workers. 
The CLC asks that unions prioritize equity-
seeking members to attend this conference; 
however, allies are welcome.

Some of the workshop include: Justice for 

Migrant Workers, Decolonizing Violence 
against Indigenous Women, Mental Health 
and the Workplace: Challenging Stigma, Green 
Justice: A Human Rights Perspective, Working 
While Black, Trans-forming our Assumptions, 
We’ve got Weddings, so Now What?, How Ac-
cessible and Inclusive is Canada Anyway?, Is-
lamophobia and the Politics of Fear, What is 
Truth and Reconciliation?, and several others.

Rise Up! starts October 20, 2016 at 3:00PM 
and ends October 23, 2016 at 12:00PM. For ad-
ditional registration information, visit:  
www.riseup2016.ca.
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photos From the Youth aCtion summit
the SFl’s 3rd annual Youth action Summit brought together 100 young people from across Saskatchewan, ranging in age 

from 12 to 34. these young leaders came to Saskatoon for the Summit from 13 different communities.
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photos From the Youth aCtion summit

the youth action summit con-
sists of skills workshops, issue sessions, and 
opportunities for participants to meet oth-
er young leaders from across Saskatche-
wan. Workshop and session topics includ-
ed workers’ rights, climate justice, mental 
health, and Indigenous movements.

Keynote presenters at the Summit includ-
ed Member of Parliament Sheri Benson, 

OUT Saskatoon Executive Director Rachel 
Loewen-Walker, author Carol Daniels, and 
CLC Secretary-Treasurer Barb Byers.

Over 20 high school students took part in 
the Summit and enjoyed specific workshops 
designed for them. The SFL considers reach-
ing out to high school students an important 
step to building a young, creative, and vibrant 
labour movement.

the SFl’s 3rd annual Youth action Summit brought together 100 young people from across Saskatchewan, ranging in age 
from 12 to 34. these young leaders came to Saskatoon for the Summit from 13 different communities.

the saskatchewan Federation 
of Labour (SFL) knows the importance of 
engaging and reaching out to Saskatchewan 
high school students. 

Existing initiatives such as the Ready for 
Work program and the SFL Summer Camp 
provide opportunities for the labour move-
ment to connect with the province’s young 
people, and they create opportunities for 
the labour movement to learn from the 
province’s young people as well.

On April 30 the SFL created an addition-
al space for such learning and engagement 
to take place with Saskatchewan high school 
students.

The third annual Youth Action Summit 
was organized by the SFL and held in Saska-
toon at Station 20 West. 

For the first time ever a specific track of 
programming was developed specifically 
for high school students. 

The programming was developed and 
delivered by Saskatoon-based activist Bon-
nie Heilman with the assistance of previous 
Youth Action Summit attendees Brent Ko-
bes, Deena Kapacila, and Renata Cosic.  

Over 20 high school students attended 
the Summit, ranging in age from 12 to 18. 
The high school students came from such 
communities as Saskatoon, Little Pine, 
Mossbank, Cut Knife, Moose Jaw, Cumber-
land House, Regina, Battleford, and La 
Ronge.

Throughout the day the students had 
conversations about challenges in their 
high schools and amongst their peer groups, 
and then went through the process of iden-
tifying and creating solutions to these chal-
lenges.

sFL expands 
outreaCh to 
high sChooL 
students
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By CHris MulHall and ray BidyK

the seiu-west Aboriginal Committee has 
launched PAWS, a new campaign aimed at 
spreading awareness and smashing myths; its 
ultimate goal is to enhance community ally-
ship with Indigenous Peoples and movements. 
The paw print chosen as part of the Aboriginal 
Committee’s PAWS Campaign logo is a ren-
dering of a wolf print. The clear print with no 
claws indicates a wolf who is on stable footing 
– an animal taking its time before proceeding,  
pausing before reacting too quickly. Wolves are 
social animals that structure themselves in 
packs. This is also true of this committee which 
thrives by working toward the same goals. 
There is strength when we work together. 

PAWS represents Power, Air, Water, and 

Safety, and the committee will highlight issues 
around each of these important elements of life.  

Power

The 2015 federal election demonstrated the 
Power of Indigenous movements – an inquiry 
into Missing and Murdered Indigenous Wom-
en became an issue that all candidates had to 
respond to. Our newly elected Prime Minister 
has promised to launch an inquiry and our 
committee calls on Trudeau to fulfil that prom-
ise immediately.

The Aboriginal Committee strongly stands 
by the belief that knowledge is Power. Often-
times, myths and stereotypes are spread on the 
basis of ignorance. The Truth and Reconcilia-
tion Commission (TRC) Report is an impor-

tant step and must be read in order to under-
stand Indigenous communities and move-
ments. To read the full report, visit www.trc.ca. 
You can also listen to the report – just search for 
#ReadTheTRCReport online and you can lis-
ten to Indigenous activists and allies read the 
entire report in segments.

Importantly, Power does not come through 
government – it comes from the people. While 
Indigenous movements have compelled gov-
ernments to act, they only act because of the pres-
sure coming from the peoples’ movements 
themselves. We must all remember that lobby-
ing is just one tool in the tool box for social change 
– what is most important is building people pow-
er. Indigenous Peoples demonstrate their build-

campaign strengthens ties 
with indigenous people

>> continued on next page



the secretary-treasurer of the Ca-
nadian Labour Congress (CLC), Barb Byers, 
came home to Saskatchewan to be a keynote 
presenter at the 3rd annual Youth Action Sum-
mit in Saskatoon. Byers’ 45-minute address fo-
cused on empowering the labour movement’s 
young people to be engaged in their unions, 
participate in mentorship, but also to create 
their own opportunities.

“Lean on doors” Byers advised the partici-
pants, “and walk through”.

Barb Byers has fought for the underdog all 
her life: first as a social worker, then as President 
of the Saskatchewan Government Employees 
Union (SGEU) and as Saskatchewan Federa-
tion of Labour President (SFL). Her commit-
ment and energetic work led to her being elect-
ed as a Canadian Labour Congress Executive 
Vice-President in 2002 and now as Secretary-
Treasurer in May 2014. Last December she was 
named a Member of the Order of Canada in 
recognition of her “contributions as an impor-
tant voice in the Canadian labour movement.”

For 12 years, Byers played a key role repre-
senting Canada as one of 14 worker delegates 
on the Governing Body of the International La-
bour Organization, the United Nations agency 
bringing together governments, employers 
and workers in common action to promote de-
cent work throughout the world. Her strong 
community roots led her to become founder of 
the SFL Summer Camp for Youth in Saskatch-
ewan and co-founder of the Prairie School for 
Union Women.
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byers to young 
workers: ‘lean 
on doors and 
walk through’

ing Power in their voice, their song, their 
dance, their drum, and their elders and 
teachings; Idle No More is only one example 
of this Power. What is particularly powerful 
is the ability to fight colonialism and attempt-
ed genocide; the unwavering commitment to 
Indigenous identities, cultures, and sover-
eignty has secured their Power, and we the 
Aboriginal Committee hope to contribute to 
this Power.

Air

Boots on the ground action is the life-
blood of an activist.   When the opportunity 
shows itself, it is up to us to step up to the oc-
casion.   As community members, Labour 
Siblings, and children of Earth Mother, we 
were proud to lend our voices to the chorus 
of social and environmental defenders at 
Friendship Park in Saskatoon.  Our com-
mittee is dedicated to a living legacy of ac-
tion on PAWS – this action highlights the 
importance of clean and safe Air. 

The action at Friendship Park was in con-
junction with the Peoples Injunction – a 
campaign that aims to hold the newly elect-
ed Liberal Party accountable to their cli-
mate-related policy promises. The Liberal 
Party promised to include climate change 
and to respect our Air and community voic-
es – especially First Nations – in pipeline 
reviews. Now, they are breaking that prom-
ise and refusing to suspend or cancel the re-
views of the Energy East and Trans-Moun-
tain pipelines. The People’s Injunction ac-
tion that took place at Friendship Park was 
one of many across Canada and aimed to 
demonstrate that we are all #PeopleOnThe-
Line when it comes to climate change, and 
we need climate justice now. 

After this heartening demonstration of 
Earth and Air solidarity, we attended a pan-
el discussion on Renewable Energy at the 
University of Saskatchewan, which was so 
well attended that it spilled into the hall-
ways.  Through the information, it is clear 
that not only is there a lot of work to do on 
policy, but also the way we understand and 
discuss energy consumption and clean Air.

By which metric should we measure re-
quirements and success, Human/Ecologi-
cal health, or wealth?

Water

Among our Potawatomi people, women 
are the Keepers of Water: “Women have a 
natural bond with water, because we are 
both life bearers,” our Sister said. “We carry 

our babies in internal ponds and they come 
forth into the world on a wave of water. It is 
our responsibility to safeguard the water for 
all our relations.” ― Robin Wall Kimmerer, 
Braiding Sweetgrass: Indigenous Wisdom, 
Scientific Knowledge, and the Teachings of 
Plants.

Water is the fountain of all life, the blood 
of our Earth Mother, a requirement for ev-
ery living being. Yet, according to Waterto-
day.ca our province has 234 active boil water 
advisories, second only to BC. Even by the 
conservative numbers put forward by 
Health Canada, there were 131 Drinking 
Water Advisories as of December 31, 2015 
in 87 First Nations communities across 
Canada (excluding BC). That which should 
sustain us is far too often poisoned itself.

A large part of the ongoing water security 
concerns for First Nations communities has 
been the jurisdictional wrangling that hap-
pens between provincial and federal levels 
of government. 

While First Nations communities fall 
under the jurisdiction of the Ministry of In-
dian Affairs and Northern Development, 
they are often downstream and become re-
cipients of contaminants from bordering 
agricultural and industrial operations; 
these are governed by the provinces and 
therefore decisions made by regional pow-
ers have profound impacts on these com-
munities.

Racism often leads to inequalities in the 
distribution of resources. The inadequacy 
of ensuring a basic need, particularly 
amongst First Nations communities, serves 
as an example of structural racism. This in-
justice maintains disadvantaged condi-
tions and restricts a fundamental part of our 
human existence – water.

It should not matter where one lives on 
Turtle Island; with approximately 20% of the 
world’s fresh water supply and our ever-
growing technological advances in Canada, 
there is no excuse for anyone to question the 
safety of the water pouring from their taps.

In recognition of our campaign, P(ower)
A(ir)W(ater)S(afety), the SEIU-West Ab-
original Committee encourages you to rec-
ognize and fight against the structural rac-
ism that results from these persistently-
present water advisories in First Nations 
communities.

Safety

Stay tuned for the next chapter of PAWS, 
Safety.
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an independent anaLysis prepared 
for SaskTel shows that the company is still as 
competitive as ever and shouldn’t suffer as a re-
sult of the new environment resulting from the 
pending sale of MTS to Bell Canada. There is 
no reason to believe that SaskTel won’t continue 
to have the best prices and best coverage in Sas-
katchewan.

“SaskTel is healthy and should continue to 
give Saskatchewan residents incredible value 
into the future if the government gets out of its 
way,” said Dave Kuntz, President of Unifor Lo-
cal 1S, representing Regina-area SaskTel work-
ers. “SaskTel is clearly the jewel of our Crown 
corporations.”

The risk analysis shows that there is minimal 
exposure to SaskTel resulting from the sale of 
MTS to Bell Canada (should the sale be ap-
proved by the CRTC and the federal govern-
ment).

“Yet again the data shows that Crown corpo-
rations are the right model for Saskatchewan,” 
said Susan Saunders, Unifor National Repre-
sentative. “The Sask Party must protect this 
great public service and keep it in public hands 
for future generations.”

Despite being held back by the Sask Party 
government’s prohibition on expansion to oth-
er provinces, SaskTel provides among the low-
est mobile rates in the country and regularly 
wins customer satisfaction awards.

The report was prepared by consultant Mark 
Goldberg and can be accessed at http://www.
sasktel.com/about-us/company-info.

Unifor is Canada’s telecommunications 
union, representing SaskTel workers across the 
province in Locals 1S, 2S, and 3. Unifor is Can-
ada’s largest union in the private sector, repre-
senting more than 310,000 workers. It was 
formed Labour Day weekend 2013 when the 
Canadian Auto Workers and the Communica-
tions, Energy and Paperworkers unions 
merged.

save our sask. crowns 

sasktel is competitive: report

SaskTel is healthy and should continue to give 

Saskatchewan residents incredible value into 

the future if the government gets out of its way.

dave Kuntz  |   PreSIdenT, UnIfor LocaL 1S,

“
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on June 1, the Sask. Party released its bad 
news budget, with a total deficit approaching 
$1.5 billion for the 2016/2017 year. The budget 
left many wondering where exactly the prom-
ised “transformational change” is.

“The Sask. Party is resorting to the same old 
tired tricks we’ve seen from cash-strapped, ide-
ological governments of the past – cutting pub-
lic services, privatizing our Crowns and public 
assets, and eliminating good family-support-
ing jobs in the process,” said SFL president Lar-
ry Hubich. 

“This ideological budget is a result of expen-
sive privatization schemes such as liquor priva-
tization, short-sighted cuts, and economic mis-
management,” he added. 

As a result of the Sask. Party’s poor econom-
ic management and slash-and-burn budget, 
thousands more Saskatchewan workers now 
face uncertainty in already difficult economic 
times.

Kids, parents, and workers in the education 
sector are left wondering if their school division 
will even exist, never mind the existing con-

cerns about growing class sizes, fewer support 
staff, and crumbling school infrastructure. In 
fact, Minister Don Morgan is even refusing to 
cover the cost of the collective agreement the 
government negotiated with the Saskatchewan 
Teachers’ Federation (STF).

“When we hear that some divisions are in-
tending to make cuts that will affect the class-
room, then we have concerns,” said STF presi-
dent Pat Maze.

As a result, school divisions are left to pick up 
the tab for the Sask. Party’s broken promise. 
Some school boards have already cut class-
room hours for support staff, and issued laid-
off notices – leading CUPE and affected locals 
to start campaigns to pushback against this lat-
est challenge.

Further, after wasting millions on its ill-fat-
ed lean program, the Sask. Party has yet an-
other healthcare experiment it wants to try. 

“The Sask. Party is always looking for expen-
sive experiments in healthcare. With lean they 
spent millions to find only a few dollars of ‘ef-
ficiencies’ – taxpayers were left holding the bag. 

Now they have another money-saving scheme,” 
said Hubich, “we already know the real solution 
to improving healthcare – invest in a publicly-
funded and delivered system emphasizing 
frontline healthcare staff, and stamp out any 
signs of costly privatization,” he added.

Finally, this latest deficit budget has Sas-
katchewan voters wondering if they will have 
to protect their Crown corporations from the 
Sask. Party’s privatization agenda.

“Is the government going to manufacture a 
sell-off or share-offering of SaskTel as a desper-
ate attempt to fill its billion dollar resource rev-
enue hole?” asked Hubich, “because a better 
way to fill that hole would be to actually collect 
corporate taxes and close loopholes,” he added.

“Privatizing SaskTel or any other Crown is 
immensely unpopular, which is why the Sask. 
Party hid their plans during the election. It’s 
time to tell the truth: is the Sask. Party planning 
to sell-off, offer shares, or otherwise privatize 
SaskTel or any other Crown?”

— With files from The Leader-Post

provinCiaL budget hands out 
Cuts to CLassrooms
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the 20th anniversary of Prairie 
School for Union Women (PSUW) was held in 
Waskesiu, SK, June 12 – 16, 2016.

On the Monday evening the school hosted a 
60 minute play “With Glowing Hearts – How 
Ordinary Women Worked Together to Change 
the World (And Did)” that highlighted union 
fore-mothers who helped build Canada’s la-
bour movement. 

The play highlights the lives they led, the sac-
rifices they made, what they did for each other, 
and what they did for all union women. The 
Women’s Auxiliaries of the mining towns were 
strong advocates of workplace safety and toiled 
energetically to build unions. Along the way 
feeding striking miners, spearheading letter-
writing campaigns, and advocating for a na-
tional health care plan.

The play was written by Jennifer Wynne-
Webber and directed by Dr. Julia Jamison from 
the University of Saskatchewan (U of S) Drama 
Department. It was performed by students and 
recent U of S drama graduates. 

The play was based on research conducted by 

SFL Executive Board member Dr. Liz Quinlan 
from the U of S Department of Sociology, and 
funded by the Social Sciences and Humanities 
Council of Canada.

In addition to the excellent performance of 
“With Glowing Hearts”, this year was another 
extremely successful PSUW with 155 women in 
attendance plus 12 children. The school featured 
nine different courses to choose from, all with an 
equity lens, and the courses were facilitated by 
activists from across the country. Each morning 
there were plenaries on various topics; evenings 
were open for recreational activities and various 
other bonding opportunities.

PSUW offers trade union women an inten-
sive four days of learning and sharing in a sup-
portive environment. The goals of the school 
are to develop women’s personal and leadership 
skills and to build solidarity among women 
workers. The school provides on-site child care 
and is committed to child-friendly attitudes. By 
the end of the school participants feel empow-
ered and ready to take on a stronger role within 
their unions.

Prairie school for union women

play delivers 
‘glowing’ 

performance at psuw
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cpp expansion a 
major win for 
workers
“canadian miLLenniaLs will get the biggest benefit from current chang-
es to the Canada Pension Plan – and though few of them belong to unions, they 
have the labour movement to thank for it.”

That was the opening sentence of an editorial in the Toronto Sun, of all places, 
following a major victory for unions and all workers.

Canada’s finance ministers met in June to hammer out a deal to expand the 
CPP ahead of the premiers’ meeting in July. Canada’s labour movement has long 
campaigned to expand the CPP to guarantee dignity in retirement for all workers.

Going into the finance ministers’ meeting, the most outspoken opponent of 
any CPP expansion was the Government of Saskatchewan. However, due to pres-
sure from the Saskatchewan workers and broad public support for the idea, even 
Saskatchewan signed on to an agreement that would see CPP benefits increased.

Under the agreement, which would go into effect in 2019, an average Canadian 
worker earning about $55,000 will pay an additional $7 a month in 2019. That 
would increase to $34 a month by 2023. Once the plan is fully implemented, the 
maximum annual benefits will increase by about one-third to $17,478.

“We have come to a conclusion that we are going to improve the retirement 
security of Canadians, we’re going to improve the Canada Pension Plan that will 
make a real difference in future Canadians’ situations,” Canada’s finance minister 
Billl Morneau told reporters following the meeting.

“Too many Canadians today are struggling in retirement and change is long 
overdue. Even though we had asked that the CPP be doubled, we appreciate that 
this will be the first increase in the plan’s history, and one that will benefit all Ca-
nadians,” said Canadian Labour Congress (CLC) President Hassan Yussuff.

“We look forward to working with the provincial, territorial and federal gov-
ernments to move the process forward quickly,” Yussuff added.

— With files from the CBC and Toronto Sun.

use wcb surPlus to 
benefit workers, 
Prevent injuries

For its Last FiscaL year, the Sas-
katchewan Workers’ Compensation 
Board (WCB) amassed a $281 million sur-
plus. Fringe groups purporting to repre-
sent small businesses have demanded that 
the surplus be used to line the pockets of 
employers in the form of a rebate cheque.

“The WCB exists for workers. Workers 
are the major stakeholder and their needs 
must come first,” said the chair of the Sas-
katchewan Federation of Labour (SFL) 
Occupational Health and Safety Com-
mittee, Lori Johb. “When considering 
how to allocate the WCB’s excess invest-
ment earnings/surplus, it is our view that 
workers’ needs and injury prevention 
must be the first priorities. Despite efforts 
to reduce injuries, Saskatchewan is still 
one of the most dangerous places in Can-
ada to be a worker; that fact cannot be em-
phasized enough,” she added.

Cutting cheques to employers at a time 
when so many areas need so many re-
sources is an irresponsible use of the 
WCB’s excess investment earnings/sur-
plus.

“The WCB should use its excess invest-
ment earnings/surplus to expand and en-
hance benefits available to injured work-
ers, and invest in education and training 
to prevent injuries from occurring in the 
first place,” said SFL president Larry Hu-
bich.

The SFL has reached out to the individ-
ual WCB board members, and submitted 
a report with three recommendations on 
how the WCB could better use its excess 
investment earnings/surplus. 
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mark your Calendar
June 12-16 Prairie School for Union Women Waskesiu

June 21 Aboriginal Awareness Day

July 1 Canada Day

aug. 12 International Youth Day

sept. 7-9 SFL OH&S Conference Regina

oct. 26-29 SFL 61st Annual Convention Regina

BreAd And roSeS …  
And tWitter:
If you want your union’s handle, or your 
handle, added to this list simply tweet as such 
to @sKFedlabour.

@ATULocal615
@BarbByersCLC
@Bymoen
@CanadianLabour
@CanLabourMedia
@CLCSask
@COPE397
@CUPEsask
@DeniseLDick
@DLafleurCLC
@Hassan_Yussuff
@JoieWarnock
@JudyHenley1
@jx5yak
@KLQbn
@LHubich
@LJohb
@MCWalker64
@MSHladun
@OwnYourSask
@PrezCape

@PSACprairies
@PurpleWorksSEIU
@RankAndFileca
@Regina_DLC
@SameOldKent
@SaskSpark
@SGEU
@SGEUMary
@Shobna Radons
@SKFedLabour
@SUNnurses
@Thebaud
@TracyZam
@TriaDonaldson
@UFCW1400Women
@UFCW649
@UFCWCanada
@UFCWCanada1400
@Unifor1S
@UniforTheUnion

SFL Young Workers’ Committee  
to be appointed this Fall

If you are 29 years old or younger and a member of an SFL-affiliated 
union, you are eligible to sit on the SFL’s Young Workers’ Commit-
tee.

The SFL Young Workers’ Committee is made up of young trade 
unionists (age 29 and under) from across the province. The com-
mittee exists to provide a forum for SFL affiliates to participate in a 
critical analysis of young worker issues. To provide information to 
the SFL Executive Council, ensuring that opportunities for aware-
ness, education and participation are provided to affiliates/mem-
bers allowing everyone to make informed decisions on young work-
er issues and truly create change for the betterment of all.

SFL committees are re-appointed after each even-year conven-
tion. That means if you want to be on the Young Workers’ Commit-
tee, or a different SFL committee, get your union to nominate you 
this Fall when the nomination forms come out.

national Summit to Build  
Young Workers’ Power

Precarious work. Income inequality. Climate change. Young 
workers are at a pivotal point in time where these phrases have come 
to define the challenges facing their generation. But their future is 
not yet decided. Young workers have a powerful, collective voice to 
achieve the changes they want to see.

Young Workers’ Summit 2016 (YWS 2016) will bring together 
hundreds of young workers and activists from across the country 
and from many different unions to address these issues. This Sum-
mit will grow leadership, organizing, and political action skills that 
will build power as young workers. It will be a space for young work-
ers to exchange stories, skills, and strategies about unions and social 
justice issues.

Participants will build solidarity with a diverse group of other 
young activists, and leave energized and more knowledgeable about 
how to build stronger unions. YWS 2016 is about building, energiz-
ing, and strengthening the union movement. 

The Summit starts October 23, 2016 at 3:00PM and ends October 
25, 2016 at 3:00PM. More information can be found at:  
www.yws2016.ca.


