Intimate Partner
Violence & the
Workplace: A

Saskatchewan

PATHS conducted
an online survey
1c(n:437)and
OCUS 8roups &
mterviegws (5:27) Work
with
Saskatchewan by

Violence at

Experienced

Stu dy WIS CIERREAEREEE  Respondents
Total estimated economic
cost of IPV in Canada
of SK respondents :
reported i
To’rollr es’rimoll’red losses f,f,%igecrgcr';‘g’ored 000, .
O employers to 33% In pan- . 0 ‘
S Canadian study R 44%
. ' 35%
of those, said the : .

- abuse followed

& them to work .

Ot those aftected by IPV:

Unable to concentrate at work
S 183%
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Made a mistake at work
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[ was taking a lot of leave.
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without pay. Nobody even
addressed it.
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— Legislation to protect workers
experiencing IPV from job loss

—)> Workplace obligation to support
workers

—) Workplace Policies on IPV
— Leaves for workers experiencing IPV

—> Workplace accommodations
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—) Workplace services and supports

— Training in workplaces (to increase
awareness of the impact of IPV and
orovide coworkers and managers
with information on how to
respond)

— Offering interventions and safety
plans on an individualized, case-
by-case basis



http://pathssk.org/ipv-workplace/

