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SFL President Lori Johb.

Workers must fight back against unjust legislation   
Last month, the Doug Ford Conservative govern-

ment in Ontario set an alarming precedent for work-

ing people, not just in Ontario, but all across the 

country. 

By ramming through draconian legislation through 

a little-used section of the Charter of Rights and 

Freedoms known as the “notwithstanding clause,” 

the Ontario Conservatives effectively forced a five-

year contract on 50,000 education workers in the 

province, violating their charter-protected rights to 

strike and bargain fairly. The legislation also imposed 

steep fines of $500,000 per day on CUPE, the union 

representing the workers, and $4,000 per day for any 

worker who chose to defy the legislation. 

Reaction from the labour movement in Ontario came 

swift and fast. Rallies were held across the province 

and tens of thousands of workers from unions across 

all sectors came out to support the workers. Unions 

put their differences aside and came together in sol-

idarity to protest the legislation and say enough is 

enough. Plans were being worked out for a general 

strike across the province, and Canada’s labour move-

ment was planning on nation wide actions in support. 

It was clear that the Ontario government had made a 

terrible decision, and that they had lost public support 

in favour of the workers who were leading the prov-

ince towards a much larger labour stoppage. After only 

several days of pressure from workers and unions, the 

“Unions and workers must 
remain vigilant and
determined to fight back 
against this sort of 
legislation in the future.”   
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Doug Ford Conservatives caved, 

and committed to repealing the 

legislation. 

This was a huge victory, and an 

embarrassment for the Ontario 

government. It was a victory that 

was only made possible through a 

lot of hard work and solidarity be-

tween unions and workers. It was 

a great message that showed just 

how much power we all have when 

we come together to take a stand 

against a bully government. 

Had the Ontario government not 

repealed their legislation, the con-

sequences for the labour move-

ment across the country could 

have been dire. The Ontario con-

servatives’ legislation was the first 

of its kind, and had it been suc-

cessful, I have no doubt that other 

conservative governments across 

the country, including here in Sas-

katchewan, would try to impose 

the same legislation on workers 

to take away their constitutional 

rights and impose contracts on 

workers without having to bargain. 

The threat remains, and unions and 

workers must remain vigilant and 

determined to fight back against 

this sort of legislation in the future. 

Our livelihoods and our rights de-

pend on it. 

On a lighter note, it was so great to 

see everyone at our convention last 

month in Regina. It was an amazing 

hand the profits off to out-of-prov-

ince corporations is wrong, and 

must be stopped. 

In the coming year, we will be fo-

cusing on how we can all work 

together to deliver results for 

working people in Saskatchewan. 

Whether it’s through bargaining 

coordination, shared campaigns, 

or solidarity actions- we are stron-

ger as a movement when we work 

together, and we have the ability 

to create change. What happened 

in Ontario last month proved that 

when labour takes on a conserva-

tive government, we can win. 

Finally, thank you to everyone for 

putting your trust in me to lead 

your Federation of Labour for an-

other two years. I am so honoured 

to be able to do this job that I love 

every day, and I look forward to 

continuing to fight for working 

people all across this province 

along with SFL Secretary-Treasurer 

Kent Peterson, our Executive Coun-

cil, and committees. 

Have a great holiday season, and all 

the best in 2023. 

In Solidarity, 

Lori Johb, SFL President 

feeling to be able to see our labour 

movement together for three days 

in solidarity, working to shape your 

federation of labour for the years 

to come. Hundreds of delegates 

heard from dynamic speakers, de-

bated resolutions, and left me in-

spired for the future of our labour 

movement. 

The theme of the convention was 

“Speaking Up,” and when the call 

came to do so, delegates sure did! 

When the Sask. Party government 

made their announcement during 
our convention that they were 

planning on closing the remaining 

public liquor stores in the province 

and firing the 400 SGEU members 

who work there, delegates stood 

together in solidarity with those 

workers. It was a sight to see bus-

loads of workers roll up to the legis-

lature and rally in support of these 

workers during convention.

SGEU is continuing the fight to 

save our public stores, and the 

hundreds of good jobs they cre-

ate across the province, and we are 

supporting them in this fight. They 

currently have a petition at https://

www.sgeu.org/news/campaigns/

save-our-stores, and I encourage 

everyone to sign and share with 

their family, friends, and coworkers. 

These public stores help fund the 

public services we all rely on, and 

the Sask. Party’s plan to fully privat-

ize our liquor retailing system and 
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 SGEU launches campaign to “Save our Stores” 

The announcement in the Sask. Party Government’s 

throne speech in October that they were planning 

on closing the remaining public retail liquor stores 

came as a shock, and an outrage to SGEU members 

who work in stores across the province.

“I have spent the last few days in a state of shock and 

total sadness,” said SGEU President Tracey Sauer in a 

statement several days after the announcement was 

made. “I know I am not alone. Many of us are feeling 

disbelief and anger, but no one more than the SGEU 

members who learned suddenly this week that they 

are losing their jobs over the coming months.” 

Sauer noted that the loss of jobs from the closure of 

these stores are devastating to the members who 

have dedicated years of service to running them, and 

to the communities the stores have served. 

“The loss of over 350 jobs in 
Saskatchewan is going to have 
a huge impact on families and 
communities.”

“The loss of over 350 jobs in Saskatchewan is going 

to have a huge impact on families and communities. 

These are jobs that support families and local econ-

omies and were staffed by highly trained and highly 

knowledgeable workers—some who have been work-

ing for SLGA for over 45 years. Where will these work-

ers go now? How many part-time minimum wage jobs 

will they need to work to earn a living wage? Let’s not 

forget that our province continues to have the lowest 

minimum wage in the country.
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Some of these workers – our fam-

ilies, friends, neighbours, fellow 

union members – based their 

loans, their house payments, their 

children’s education, and their lives 

on their jobs. In a blink of an eye, 

in the passing of a short speech, 

those plans and dreams were di-

minished, if not gone, completely.” 

Sauer noted the many problems 

that come with privatization, in-

cluding low-paying jobs and high-

er prices. 

“We’ve seen the impacts that privat-

ization has already had on the re-

tail liquor market in Saskatchewan. 

Liquor is more expensive, small 

communities are underserved, and 

employees are underpaid. The de-

cision to privatize didn’t benefit 

most people in the past and it’s not 

going to work well for Saskatche-

wan residents today.”

Saskatchewan’s labour movement 

stands with SGEU members at 

SLGA stores. The decision to privat-

ize what’s left of the public stores 

will take profits out of our commu-

nities and put them into the hands 

of out-of-province corporations 

like Sobeys. That doesn’t benefit 

the people of Saskatchewan in any 

way. 

SGEU has launched a campaign 

called “Save our Stores” , www.

sgeu.org/sos, that asks people to 

take a number of actions, including 

signing on to a petition and writing 

a letter to SLGA Minister Lori Carr. 

Please sign the petition, send a let-

ter, and tell your family, friends and 

coworkers. Take action, and help 

save our public liquor stores. 

Public liquor stores in Saskatchewan by the numbers

Public liqour stores in the province 

have huge economic benefits to 

the communities they serve, and 

a long and proud history of giving 

back to the province. The follow-

ing are just a few examples of the 

way public liquor stores benefit our 

province and communities. 

34- The number of remaining pub-

lic liquor stores across the province. 

There used to be many more, but 

the Sask. Party’s decision to close 

public stores in favour of private li-

quor retailers several years ago led 

to the closing of many public stores 

across the province. The remaining 

stores have continued to be profit-

able, despite competition from pri-

vate retailers. 

400- The number of SGEU mem-

bers who work in public liquor 

stores across Saskatchewan and 

will be impacted by the store clo-

sures. 

$2.3 billion- Over the past five 

years, Saskatchewan’s public li-

quor stores have brought in over 

$2.3 billion in net income. These 

revenues have gone to fund public 

services like education, healthcare 

and highways. Instead, profits will 

now be taken out of Saskatchewan 

and given to large corporations 

like Sobeys. A fiscally irresponsible 

decision that leaves Saskatchewan 

taxpayers holding the bag. 

$12,000- The amount donated 

by SGEU members at SLGA stores 

to provide school meal programs 

to students in Northern Saskatch-

ewan. Privatizing stores not only 

leads to job loss, but to a loss in in-

vestments in our communities and 

neighbourhoods. 

157- The number of days between 

the announcement of the closing 

of public liquor stores and the day 

the stores are set to close on March 

31, 2023. SGEU members were giv-

en no notice of the closures, and 

many found out on the news. Visit 

www.sgeu.org/sos to take a stand 

and to stop the sell off of our public 

liqour stores. 
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Workers are rallying at the legislature today follow-

ing the Sask. Party’s announcement that the govern-

ment is planning on firing 400 SGEU members and 

closing all remaining SLGA stores in the province.

While there would have been an opportunity for 

the Sask. Party to explain themselves at the SFL’s an-

nual convention, Minister of Labour Relations and 

Workplace Safety Don Morgan abruptly cancelled 

his scheduled appearance following yesterday’s an-

nouncement.

“The Minister agreed to attend our convention 

months ago, as workers have a lot of questions about 

the Sask. Party’s failure to do anything to address the 

cost of living crisis, their schemes to privatize health 

care, and their general lack of respect for working 

people in this province,” said SFL President Lori Johb. 

“It’s shameful that the Minister doesn’t have the 

courage to come to our convention to look workers 

in the eye and explain why his Sask. Party govern-

ment is firing 400 public sector workers, shutting 

down money-making retail stores and handing the 

profits off to private corporations. Since the Minister 

isn’t willing to answer to working people at our con-

vention, we’re coming to him. Workers will make sure 

“It’s shameful that the Minister 
doesn’t have the courage to 
come to our convention to look 
workers in the eye and explain 
why his government is firing 
400 public sector workers. ” 

Workers rally at legislature after Labour Minister        
refuses to face crowd at SFL convention
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their voices are heard.”

Johb said that the Sask. Party’s 

decision to close money-making 

SLGA stores flies in the face of their 

claims that they’re creating jobs 

and “growth for everyone.”

“This decision is the exact opposite 

of what the Sask. Party claims to be 

doing, and it’s a huge blow to the 

hundreds of professional SLGA staff 

and their families. The only ones 

who will benefit from closing these 

stores are private, out-of-province 

liquor retailers who will take the 

profits out of Saskatchewan and 

out of our economy.” 

Johb noted that SGEU has launched 

a petition, and is encouraging ev-

eryone to sign and write to SGLA 

Minister Lori Carr as well as their 

own MLA. 

“Saskatchewan’s labour movement 

stands with SGEU members who 

work at SLGA stores across the 

province, and stands firmly against 

the closing of these stores. We will 

fight to keep these stores open, 

and keep the profits they make in 

our province and communities.” 

Johb, Peterson, re-elected at SFL Convention 

Delegates at the Saskatchewan 

Federation of Labour convention  

re-elected Lori Johb as President 

for a two-year term at  the annual 

SFL convention held in October in 

Regina. Johb was re-elected fol-

lowing three days of workers from 

across the province gathering in 

solidarity to discuss worker issues 

and the future of Saskatchewan’s 

labour movement.

“I’d like to thank the working peo-

ple of Saskatchewan for their con-

tinued support in this important 

role as leader of Saskatchewan’s 

labour movement,” Johb said. “It’s 

been a tough few years, and I am 

committed to continuing the fight 

to make life better for all workers 

in this province.”

This is Johb’s third term as SFL 

President. Since first being elect-

ed as President in 2018, Johb has 

made occupational health and 

safety one of her top priorities, suc-

cessfully lobbying the government 

to create a fatalities and injuries 

strategy to reduce the number of 

workers in Saskatchewan who are 

killed or injured on the job. 

Priorities for Johb in the coming 

year include continuing the SFL’s 

campaign to address the cost of 

living crisis facing workers in Sas-

katchewan and continuing to work 

to make workplaces safer.

Johb became a vice-president of 

the Saskatchewan Federation of 

Labour in 2005, representing her 

union – SEIU-West. In 2010, Johb 

was elected Secretary-Treasurer 

of the SFL, a position she has held 

until she was first elected SFL pres-

ident. She lives in Leroy, and is a 

proud healthcare worker. Johb is a 

passionate workplace health and 

safety advocate, a trained educa-

tion facilitator, and has been active 

on issues such as women’s rights, 

supports for survivors of domes-

tic violence, empowering young 

workers, and reconciliation within 

the Labour Movement.

Joining Johb as Secretary-Treasur-

er of the SFL is Kent Peterson. First 

elected as Secretary-Treasurer in 

2021, Peterson is a member of the 

Canadian Union of Public Employ-

ees (CUPE) who lives in Regina, and 

currently serves as Secretary-Trea-

surer for CUPE Saskatchewan. In his 

new role as SFL Secretary-Treasur-

er, Peterson said he is committed to 

ensuring the federation of labour 

has the resources it needs to invest 

in its education, conferences, cam-

paigns, and political action.
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Photos: SFL rallies at legislature during convention   
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Doug Ford’s legislation should be a notwithstanding 
concern for Saskatchewan workers  
Ontario’s Conservative government led by Premier 

Doug Ford set a dangerous precendent for the future 

of collective bargaining and worker rights in Novem-

ber, when they used the notwithstanding clause in 

the Canadian Charter of Rights and Freedoms to strip 

away the rights of 50,000 education workers and im-

pose a five year contract instead of negotiating freely 

and fairly through collective bargaining. 

While the legislation was ultimately repealed after 

swift backlash from unions, workers and the public, 

workers across Canada should be concerned about 

the precedent this may set for other governments 

across the country. While the legislation failed in On-

tario, that doesn’t mean that other governments like 

the Sask. Party won’t try it here. 

What happened in Ontario can be confusing, so we’ve 

tried our best to cut through the legal jargon and ex-

plain what happened, and why workers should be 

concerned. 

What is the “Notwithstanding Clause” anyway?

The notwithstanding clause — or Section 33 of the 

Charter of Rights and Freedoms — gives provincial 

legislatures the ability, through the passage of a law, 

to override certain portions of the Charter of Rights 

“While the legislation failed in 
Ontario, that doesn’t mean 
other governments like the 
Sask. Party won’t try it here.”
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and Freedoms for a five-year term. 

At the time, it was intended that 

the notwithstanding clause would 

be used only in rare occasions and 

for non-controversial issues. 

Has it ever been used before?

Yes. The notwithstanding clause 

has been used outside of the prov-

ince of Quebec three times, includ-

ing once in Saskatchewan, when 

the government used it to protect 

back-to-work legislation in the 

1980s. Doug Ford’s legislation in 

Ontario was the first time that the 

notwithstanding clause has been 

used in order to impose a contract 

on a group of workers. 

What exactly happened with 

CUPE education workers in On-

tario? 

CUPE education workers in Ontar-

io were in negotiations with the 

provincial government and were 

focused on obtaining higher wag-

es for their workers. Education 

workers in Ontario on average 

make $39,000 per year, which is 

not enough to meet the high cost  

of living in many parts of the prov-

ince, especially in Toronto. 

After the provincial government 

refused to move on wages, CUPE 

workers voted overwhelmingly 

in favour of a strike mandate. The 

Doug Ford government in Ontario 

responded by invoking the not-

withstanding clause and imposing 

a five year contract on the workers, 

and steep fines for both the union 

and workers if they were deemed 

to have participated in “illegal” 

strike activity. 

The legislation was deemed unjust 

and an overreach and there was 

swift backlash by unions, workers 

and the public. After a weekend 

of rallies across the province, the 

Doug Ford government agreed to 

repeal the legislation and the dis-

mantling of workers’ charter rights. 

CUPE and the provincial govern-

ment are still negotiating, with 

CUPE education workers facing a 

strong chance of going on strike in 

the near future. 

What are a workers’ protected 

Charter rights?

The Charter of Rights and Free-

doms includes a freedom of asso-

ciation, which includes the right to 

join a union and has been deemed 

by the Supreme Court of Canada to 

include a right to free and fair col-

lective bargaining. 

The Supreme Court has also ruled 

that it includes the right to strike 

when negotiations between the 

union and the employer break 

down. This was determined in a his-

toric ruling by the Supreme Court 

in a case brought forward by the 

SFL that found the right to strike 

was constitutionally protected and 

a right held by unionized workers. 

Why should workers be con-

cerned?

Workers should be concerned be-

cause of the precedent this could 

set for other governments in the 

country. Premier Doug Ford is close 

with Premier Scott Moe, and the 

Sask. Party government has never 

been a friend to working people. 

Workers in Saskatchewan and in 

other provinces with conservative 

governments should be concerned 

that if they are ever in difficult ne-

gotiations, there is precedent from 

other governments to use the not-

withstanding clause to take away 

workers’ rights and impose a con-

tract on workers. 

What can we do?

The most important thing work-

ers can do is to get involved with 

their union. The Doug Ford gov-

ernment’s legislation only failed 

because of an outpouring of soli-

darity and strength from workers 

and unions across the province. Us-

ing our collective power as union 

members is the only way to stop 

this sort of unjust legislation. 

Workers can also make sure they 

vote for and work to elect progres-

sive governments to the legisla-

ture that put workers first and are 

committed to respecting workers’ 

rights and the bargaining process. 
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December 6 is a time to reflect, commit to action on    
violence against women

 December 6th, is the National Day of Remembrance 

and Action on Violence Against Women. The SFL 

recognizes this important day, and remembers the 

École Polytechnique shooting when 14 young wom-

en lost their lives.

They were killed because they were women.

Every December 6th since that tragic day in 1989, 

Canadians come together both to remember those 

who were lost and to pledge action to end violence 

against women.

“Every year, this day serves as a solemn reminder that 

violence against women and girls is everybody’s is-

sue, and that there is so much more work to be done 

to end gender-based violence,” said SFL President 

Lori Johb.  “Saskatchewan still has some of the high-

est rates of domestic violence in the country, and that 

is unacceptable. We must continue to do everything 

that we can to end violence against women, through 

legislation, education, and investments in supports 

for those fleeing from unsafe or violent situations.”

On behalf of its 100,000 members, the SFL will main-

tain its work to end violence against women with a 

continued focus on how domestic violence affects 

women in the workplace. 

“The passing of legislation in 2019 allowing paid 

“We must continue to do          
everything we can to end         
violence against women.” 
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leave for survivors of domestic vi-

olence was an important victory 

for workers,” Johb said. “Saskatch-

ewan’s labour movement will con-

tinue to push the government for 

more supports, and continue our 

work partnering with community 

groups to ensure that survivors of 

domestic violence hasveaccess to 

the supports they need.”

The SFL joins everyone committed 

to the ending of violence against 

women, and remembers the wom-

en were killed in the École Poly-

technique shootings in 1989: 

•Geneviève Bergeron 

•Hélène Colgan 

•Nathalie Croteau 

•Barbara Daigneault

 •Anne-Marie Edward 

•Maud Haviernick

•Maryse Laganière

 •Maryse Leclair 

•Anne-Marie Lemay 

•Sonia Pelletier 

•Michèle Richard 

•Annie St-Arneault

 •Annie Turcotte

 •Barbara Klucznik-Widajewicz

Bank of Canada rate hikes not slowing inflation: CLC
Canada’s inflation rate held at 6.9 

percent in October, despite the 

Bank of Canada’s aggressive inter-

est rate increases, while workers 

across Canada continue to see their 

cost of living rise. 

“To have the Bank of Canada Gov-

ernor tell workers that unemploy-

ment needs to rise in the name of 

slowing inflation when these inter-

est rate increases aren’t doing what 

he says they will, is a step too far,” 

said Bea Bruske, President of the 

Canadian Labour Congress. ‘’Big 

corporations are cashing in all-time 

high profits while Canadians face 

the worst food retail inflation in 

four decades with grocery prices 

jumping 11.4 percent.’’ 

In a risk scenario released by the 

Parliament Budget Officer on No-

vember 9, modelling shows that 

increasing interest rates may not 

move inflation for years. The Bank 

of Canada’s single-minded pursuit 

of the inflation target is not the 

only way,  and we have proof of 

that today. It doesn’t make sense 

to rely on decades-old monetary 

policy to solve today’s economic 

challenges.

Since inflation first broke through 

the Bank of Canada in March 2021, 

the average hourly wages have 

continuously lagged behind price 

inflation. Adding to this is the in-

creasing inequality between work-

ers and corporations, affecting the 

most vulnerable. Corporate profits 

have reached their highest-ever 

share of GDP while workers’ share 

has systematically decreased.

Canada’s unions are urging Par-

liament to act now and to make 

profiteering corporations pay their 

fair share – and invest that money 

in helping struggling families. We 

need investments in programs like 

pharmacare, child care and long-

term care, to alleviate some of the 

costs families face, ultimately help-

ing reduce the impacts of inflation.

“People in Canada need the gov-

ernment to address the real causes 

of inflation and offer fiscal, labour 

market and social policy measures 

that will blunt the impact on vulner-

able families,” said Bruske. “Workers 

drive this economy, we need to put 

the wellbeing of people at the cen-

tre of any policy planning and we 

need tax reform to ensure these 

big businesses are paying their fair 

share.” 




